
Competitive Wisconsin, Inc. (www.competitivewi.com) 

Description of Competitive Wisconsin, Inc taken from their website: 

It’s no secret that the U.S. economy has seen better days. And Wisconsin’s economy isn’t any 
different. In our state today are many groups, representing a variety of constituencies that have 
been developed to help find a better way moving forward. But being better relies on looking at 
issues from a full 360 degrees—and that can only happen when everyone has a seat at the table.  

Competitive Wisconsin, Inc. was formed for just that purpose. As a nonpartisan coalition 
engaging business, higher education, agriculture and labor, Competitive Wisconsin is uniquely 
positioned to provide the opportunity to bring groups together to provide analysis and 
recommend action on issues affecting Wisconsin’s economy and quality of life. The result will be 
a strong, growing economy that can encourage and sustain family-supporting jobs, economic 
prosperity and secure Wisconsin’s quality of life. 

The Executive Director of Competitive Wisconsin is Bill McCoshen of Capitol Consultants, Inc.  He was 
a Chief of Staff and Secretary of Commerce under Governor Tommy Thompson. 

Be Bold Wisconsin 2 Study 
 
The following is an excerpt take from a request for proposal floated by Competitive Wisconsin to find a 
consultant to study the Workforce Development System: 

 
In the spirit of the original Be Bold Wisconsin study, CWI now seeks to undertake a new data-
driven study called Be Bold Wisconsin 2. Be Bold 2 is a collaborative research project designed 
to focus on the issue of Wisconsin’s overall workforce readiness and competitiveness. This study 
will evaluate the effectiveness, organization, and Return on Investment of Wisconsin’s workforce 
development system and how it spends state and federal workforce dollars. The end product will 
make a series of recommendations to help better align the employee job skills with current and 
future needs of private sector employers. This project will also recommend next generation 
enhancements to current programs while considering new initiatives that would strengthen and 
grow Wisconsin’s future workforce. 
 
Competitive Wisconsin, Inc. agrees that Be Bold Wisconsin 2 – the Workforce Readiness and 
Competitiveness Assessment will be conducted by an independent third party organization(s) with 
knowledge and experience in workforce analysis, policy, planning, recruiting, innovation, 
training and comparative market analysis. The study will be guided by an independent advisory 
board just as Be Bold Wisconsin was. The independent advisory board will included 
representatives from business, labor, education; K-12, Technical Colleges and Public and 
Private Colleges and Universities, and key industry sectors in Wisconsin. The Consultant(s) 
selected will need to document past successes in their ability to advance their client’s goals and 
objectives. 

 
At this time, Competitive Wisconsin has not identified an organization to conduct the study nor has 
anyone from Competitive Wisconsin reached out the workforce development system to initiate 
conversation. 
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